
 
 

 

 

     The Family Medical Leave Act (FMLA) 
Quarterly Legal Seminar 

 
Hosted by Welsch, Flatness, & Lutz 

in collaboration with  
The Lowenbaum Partnership, L.L.C. 

 
The Lowenbaum Partnership exclusively represents employers in all types 
of labor and employment matters.  The topics listed below will be 
discussed for 90 minutes followed by a 30 minute open forum Q&A: 
 

For Missouri based employers please join us at: 
The Frontenac Hilton 

1335 South Lindbergh Boulevard, St. Louis, MO 63131 
 

For Illinois based employers please join us at: 
The Four Points by Sheraton Fairview Heights 

319 Fountains Parkway, Fairview Heights, IL  62208 
 

Please tell us which seminar you plan to attend 
(Missouri Session) 

____Wednesday May 23rd 9:00 – 11:00 a.m. 
(Illinois Session) 

____Thursday May 24th 9:00 – 11:00 a.m. 
Continental breakfast will be available at both sessions at 8:30 

 
NAME(S): 
------------------------------------------------------------------------------------------------------  
COMPANY: 
------------------------------------------------------------------------------------------------------  
TITLE(S): 
------------------------------------------------------------------------------------------------------  
PHONE:  
------------------------------------------------------------------------------------------------------  
EMAIL: 
------------------------------------------------------------------------------------------------------  

Please fax or email the above information to Kathie Libbra at 314.342.7170 or 
kathiel@wfl-stl.com   

Please respond as soon as possible to reserve your seat. 
 

Learn about FMLA and these related topics: 
 Coordination of FMLA with ADA, Workers’ Compensation and 

VESSA (VESSA applies only to IL based employers) 
 Ways to administer Intermittent and Reduced Schedule Leave 
 Surveillance, what you can and can’t do 
 Proposed Federal Regulations and Statutes 
 What to do with employees who can no longer perform their 

job functions 
 Learn the state specific time off requirements for voting and 

jury duty 


